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Introduction

Enhancing students’ levels is one of the most
significant principles of any educational system
in the world, and Oman is not an exception. This
aim could not be achieved without the funda-
mental and constructive role of administrators
and teachers who work in the educational field.
Administrators’ and teachers’ mission is not
limited to teaching and monitoring students’
progress only, but it is also related to preparing
responsible, knowledgeable, and hard-working
citizens who respect and appreciate their culture
locally and who are prepared to think globally.

To maximize the success of the educational system,
administrators and teachers should be aware of the
policies and requlations that shape it and the roles
that they are expected to play within it. This docu-
ment will pave the way for administrators and teach-
ers working in private schools to gain more insight
into the Omani educational system. Furthermore, it
will assist them to fulfill their duties and responsibili-
ties as expected.
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Guidance and Awareness Directives
for Employees in Private Schools in the Sultanate of Oman

1 Definitions

1-  Private School Employees:
administrators, teachers and other related
jobs.

2- Students:
All students enrolled in private schools.

3- Ethics of the teaching profession:
good qualities and virtuous behaviours that
all employees of private schools have to
demonstrate while doing their duties in the
school.

2 The Foundations, Aims
and Principles of the
Philosophy of Education
in the Sultanate of Oman

a) The Foundations

The philosophy of education in the

Sultanate of Oman is based on three pillars:
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The country's comprehensive
development plans.
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The Omani society in terms

of its customs, traditions
and cultural legacies.
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b) Principles of the Philosophy of

c)

Education in the Sultanate of Oman

B The holistic development of the individual.

The individual should be developed physically,
intellectually, spiritually and emotionally.

B The preservation of the Omani
authenticity and identity.
The Omani society is Muslim, Arab and has a
great heritage and civilisation.

B Modernising the society and dealing with the
rapid growth of technology globally.

B Dignity and pride in terms of patriotism,
state of belonging and protecting the nation’s
gains, safety and stability.

B The national unity, and Gulf and Arab belonging.
B The social emancipation.

This principle advocates justice, equality
and the rejection of tribalism and extrem-
ism. Besides, it aims to develop the spirit of
cooperation and beneficial work.

The Aims

The aims of the educational system in Oman are
determined based on the following sources:

B The directives of his Majesty and the Basic
Statue of the State (the constitution of Oman).

B The nature and aspirations of the Omani citi-
zen. These aims should help him/her under-
stand his/her environment and be aware of
his society’s culture and identity.

B The potentials and needs of the Omani socie-
ty; the local needs of the individual to protect
his cultural identity, and the future needs to
function locally and globally.

B The nature and challenges of the era. The
contemporary world faces many rapid and
vast changes in term of the economic trans-
formations, the cultural and socio-political
changes and the advancement of knowledge
and technology.
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3 Vision and Mission of the duyillo)jljgdug) P

Ministry of Education,
Sultanate of Oman

Vision

A high-quality education that is based on tech-
nology integration and a multi-track system. Ad-
ditionally, it promotes innovation and entrepre-

neurship, and it builds skills in order to construct a
knowledge-based society.

Mission

To ensure an inclusive, equitable and high-quality
education according to the highest standards of
governance and competitiveness, aligned with
Oman Vision 2040 and the Sustainable Develop-
ment Goals 2030. In addition to that, it contrib-
utes to the achievements of economic growth
and social well-being, through high-quality inputs
and processes, enabling students to acquire high
knowledge, skills and competencies in partnership
with the educational field, society and strategic
partners.

Vision, Mission and Values
of the Directorate General
of Private Schools

Vision

A leadership in private school education by at-
tracting investors to deliver high quality and glob-
ally competitive educational programs within a na-

tional frame that inspires the Omani generations
and achieves sustainability.
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Mission

To organise the private education sector through
the approval of future visions and adoption of poli-
cies and regulations that regulate school's work.
Additionally, the Directorate follows the imple-
mentation of these policies and regulations, and
it evaluates the whole process. Therefore, the role
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of the Directorate is crucial to ensure the quality
of outputs, promote the growth and expansion of
investment, and attract leading global expertise in
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5 Ethics of the Education
Profession in the
Sultanate of Oman

All private schools' employees should adhere to
the ethics of the teaching profession, whether pro-
vided in the Teaching Code of Ethics or included
in the Teachers' Guide issued by the Ministry of
Education.

These ethics are:

1-  Performing work's responsibilities fully with
accuracy and faithfulness.

2- Maintaining the reputation of the profession
and behaving honestly and decently.

3- Attending work reqgularly, being punctual and
allocating the working hours to perform job
duties.

4- Adhering to the applied laws and regulations
in the field.

5- Adhering to the Royal Decree (31/2023)
promulgating the education law.

Ethics mentioned in the articles of
the Charter of Ethics of the
Educational Profession

Article (3) of the Charter

1-  Education is a message that derives its ethics from
the guides of our sharia and the principles of our
civilisation. It requires those who work faithfully
and having a constant desire to spread knowledge
and its virtues.

2- The persons who are in charge of education pro-
cess are messengers of a great mission and they
feel the greatness of their message and perform it
with high performance.
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3- The persons who are in charge of education pro-
cess are proud of in their professionalism and con-
tinuous awareness of the value of their message to
ensure their career development and work ethics.

Article (4)
Teacher's professional performance

1-  The teacher realizes that professional develop-
ment is a fundamental duty and a continuous self-
culture aspect in his/her life. The teacher should
develop and enhance his knowledge and using all
the modern methods and approaches in his/her
specialisation, teaching methods and skills.

2- The teacher realises that honesty, tolerance, disci-
pline, firmness, patience, optimism and good look-
ing are key features in the formation of his person-
ality.

3- The teacher realises that the true monitor of his
conduct, After Allah Al Mighty, is his/her con-
science. As the external oversight, however di-
verse, is not the proper approach. Therefore, the
teacher seeks to spread this spirit between his/her
students and community and be a good example.

4- The teacher contributes to the consolidation of
the concept of citizenship among students and
taking part in enhancing the spirit of moderation,
tolerance and coexistence away from extremism.

Article (5)
The Teacher and the Students

1-  The relationship between teacher and his/her stu-
dents is based on care and commitment with some
firmness as necessary and the aim is to achieve
what is right for those students.

2- The teacher is a role model for his/her students in
particular and for society in general. Therefore, he
spreads and promotes morals and values.
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The teacher expects good manners of his/her
students and he also teaches them to have posi-
tive opinions in their private and public life. The
students should be able to seek excuse for others
before seeking error and seeing how they can de-
velop themselves instead of pointing out the im-
perfections in others.

The teacher is always working for the benefit of
his/her students. He exerts efforts to educate and
guide them. In addition to that, he/she guides the
students to the right path and to avoid bad ones in
a comprehensive care that includes their religious,
moral, psychological, social and health develop-
ment.

The teacher is fair with all his/her students in eval-
uating their performance and recognising their
efforts and rights and respecting their dignity. He
also should invest his/her time in educating within
his/her subject.

The teacher is a model of wisdom and kindness and
he/she is acting according to them and encourag-
ing his/her students to do the same. Also, he/she
avoids violence and enhancing his students’ abili-
ties to make them able to think rationally, having a
constructive conversation and listening to others’
views and being tolerant with them.

The teacher realises that students alienate from
the school that uses physical and physiological
punishment; as a result, he/she should avoid these
actions and refuse them.

The teacher seeks to acquire the students’ men-
tal and scientific skills that develop their critical
scientific thinking and the passion for continuous
self-learning and practicing it.
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Article (6)
The Teacher and Society

‘]_

2_

The teacher promotes a sense of belonging to re-
ligion and homeland and develops the importance
of positive interaction with other cultures.

The teacher is loyal to the nation's identity and
unity and the cooperation of its citizens towards
spreading fruitful love and sincere respect among
all members of society In order to achieve the se-
curity and stability of the nation and enhance its
development and prosperity.

The teacher is recognized, respected and trusted
by society; therefore he/she is eager to keep this
trust without failure.

The teacher is an influential member of society. He
is one of the pillars of the cognitive advancement,
scientific development and intellectual creativity
and cultural contribution. He/she is also the one
responsible for spreading these good qualities
among his students.

The teacher is a true image of the intellectual,
that means he/she has to increase his/her cul-
ture scope and diversifying its sources to enable
him to form a mature opinion based on science,
knowledge and extensive experience. He/she is
also helping his/her students to have a vision of
diverse perspectives as culture components that
integrate and cooperate in building the human
civilization.
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Article (7)
The Teacher and the School Community

Mutual trust and teamwork are the basis of the re-
lationship between the teacher and his colleagues
and between teachers and educational manage-
ment.

The teacher recognizes that respect for the rules
of career conduct and adherence to the reqgula-
tions and instructions, their implementation and
participation in the school’s activities and various
events are essential pillars in achieving the objec-
tives of the educational institution.

The necessity of the commitment of administra-
tors, teachers and all employees of private schools
to respect the privacy of the Omani society and
be a symbol of wearing clothes that represent the
Omani society, its morals, customs and traditions.

Article (8)
The Teacher and the Family

The teacher is the parents’ partner in education
and upbringing. He/she is eager to strengthen the
trust between the school and home.

The teacher is aware that consulting with the stu-
dent’s family on any matter concerning the stu-
dents’ future, affects their learning path or any
change in their behavior, is crucial.

The persons who are working in the educational
field, perform all their duties and their behavior
should be applicable to the principals mentioned
in the Education Profession’s Ethics Chart. They
should spread and strengthen these principals be-
tween their colleagues in particular and in society.
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6 Prohibitions, Sanctions
and Penalties

First:

Prohibitions on Crimes against Religion
which are mentioned in Article (269)
of the Omani Penal Law.

Whoever commits any of the following acts shall be
punished by imprisonment for a period no less than (3)
three years and not exceeding (10) ten years:

a) disrespecting or offending the divine verbally, in
writing, drawing, gesturing, or by using any other
means.

b) offending, distorting, or desecrating the Holy
Quran.

c) offending the religion of Islam or any of its rites or
insulting an Abrahamic religion.

d) disrespecting or offending any of the prophets
verbally, in writing, drawing, gesturing, or by using
any other means.

e) sabotaging or desecrating buildings, or any of their
contents, if prepared to conduct religious rites of
Islam or those of other Abrahamic religions.

Second:

Crimes listed in Article (273)
of the Omani Penal Law.

B A punishment of imprisonment for a period not
less than (10) days and not exceeding (1) year and
a fine that not less than (100) One hundred Omani
Riyals and not exceeding (1000) one thousand
Omani Riyals or one of these penalties for who-
ever produces, manufactures or offers for sale or
trading or obtained or declared products, goods,
publications, tapes or any other material includ-
ing drawings, logos, words, symbols, other refer-
ences or anything against the religion of Islam or
a Abrahamic religion.
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Guidance and Awareness Directions
for Employees in Private Schools in the Sultanate of Oman

Prohibitions Require Administrative
Accountability with the Teacher and
whoever is working in the Education
Profession in case of committing them.

1_

Disclosure of matters which are accessed because
of the job responsibilities and considered confi-
dential or by giving instructions that shall be con-

Alailuliai Ul o]l
dyylall deluoll Cilelpa|

Uo laulajjl Jla po
AnlAall duuja ol ulolell Al

colS 5] didds g @Sy Lgale pllay il 55a¥l ¢ Ll

ol o esladed ey of oAy puu

s

fidential. 23U JoglBYI mag,s 2 Yl gl caliatl Y
2- Carry out or participate in spreading and promo- A gudl (yal u@cfd‘ aliladly
tion of false information and rumors that affecting i B <
Jas @lily of claglea ol mu ynd b clina¥l -¥
the security and safety of the country. ‘_'. " . i = N J e ) L*s A g %
. o . e Layue ol camiall Gyl e diadsy Jlaely
3- Making a statement or decla.rl.n.g. |nform.atfon clga! VRIS s ols |3|;‘2\; 230l 3,k
or data related to the responsibilities of his job Y
through newspapers or any other means of )
publishing unless authorised by the competent Lo ,ud 31 . [N 2 e VAN j“ syl —¢
authorities. ETPRUE PRI Ibg\)@‘;dﬂluln;ﬂ):uj
4- Publishing or making a statement in the newspa- ) .
pers or elsewhere, thereby affecting the public Al uid“u‘ W‘LBM‘ "‘L"“‘; -°
interest of the country. I .?‘ e s, Lf':"—” ozl 37 Jl ?‘ 1
5- Acting or causing poor relations among the Jeadls
school'’s staff. )
_ . o Aoz i ol el Gt dads gl Ml -V
6- Neglecting or lack of caring resulting in work
breach. cdghadl gl a3l aal s S goSa @ui —A
7- Using the job for personal purposes. Al
8- Submitting a malicious complaint against a col- ulc)_ab Le! 0y £ 61 e Agac 31 Loa Jed -4
league or a school official. oL L o1l 43LL>‘54 LALE
9- Accepting a gift or commission of any kind that

has an impact on the performance of his function-
al duties.



Guidance and Awareness Directives
for Employees in Private Schools in the Sultanate of Oman

Practices to be prevented

Offending the Islamic religion and other divine reli-
gions in any form whatsoever, for example, throw-
ing the Holy Qur'an or Islamic education books in
the trash bin or on the ground, dealing with them
inappropriately, or speaking about them in inap-
propriate words that offend the sanctity of the
Holy Quran Islamic education books.

Insulting the Holy Prophet - may God bless him and
grant him peace - or the previous prophets - peace
be upon them - in any way. An example of this is
the embodiment of their personalities through pic-
tures and drawings, whether in textbooks, exams,
the blackboard, or educational aids while explain-
ing lessons.

Directing non-pedagogical and inappropriate
words such as uttering (insulting and cursing) stu-

dents or a specific country, or countries.

Disseminating or promoting any ideas or beliefs
that are contrary of the Islamic religion and values
of the Omani society.
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Guidance and Awareness Directives
for Employees in Private Schools in the Sultanate of Oman
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Directorate General
of Private Schools

Pledge Form for Private School Employees
in the Sultanate of Oman

I, the undersigned, certify that | have received and read
the ministry's guidance and awareness directions for
employees in private schools, and | will comply with
what's stipulated in these guidelines, in particular the
obligation to the following:

1-  Carrying out my tasks in an efficient, honest and
faithful manner.

2- Maintaining the reputation of the profession and
committing to adhere to its ethics.

3- Abiding by the school timings and reqular attend-
ance, decided by the school or the authorized au-
thorities.

4-  Complying with laws, regulations and bulletins, is-
sued by the Ministry or the authorized authorities.

5- Not committing any of the crimes, referred to in
article 269 of the Omani Penal Law which include:

a) Disrespecting or offending the divine verbal-
ly, in writing, by drawing, by gesturing, or by
using any other means.

b) Offending, distorting or desecrating the Holy
Quran.

¢) Offending the religion of Islam or any of its
rites or insulting an Abrahamic religion.

d) Disrespecting or offending any of the proph-
ets verbally, in writing, by drawing, by gestur-
ing or by using any other means.

e) Sabotaging or desecrating buildings or any
of their contents if prepared to conduct re-
ligious rites of Islam or those of other Abra-
hamic religions.
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6- Producing, creating, selling, displaying for sale ;\ BTy ;\ el oo e ;\ = ;\ (o j ol =1
or circulation, obtaining, or possessing products, ‘Z\Jaj.‘ﬂj ‘QLC}JN,;\ ‘é\-‘@ﬁg‘ ciloetiie 33k
goodé, p:blic§tions|, tapes, o; any Ott)hTr n.waterial “;,Lﬂ_tsj ‘Qb\_,_‘;j ‘LA}‘_‘,) 1gx”6)57 J‘}A L_;;UT
carryl.ng rawings, o.gos, words, sym ols, signs, or ol s T s el ol el oLl ol Ll gm ]
anything else offensive to the religion of Islam or = jig‘ N [l §‘ i Sy
other Abrahamic religion. o> A ORI e A2

7-  Disseminating or promoting any ideas or beliefs — go p2lal il adiaag ISl LY gagyull of 2 -V
that are contrary of the Islamic religion and values crleall patizmll @iy e DMl !
of the Omani society. .

Aol ol yol Gased dads gl VALl A

8- Exploitation of the job for personal purposes.

9~ Accepting a gift or commission of any kind thathas & 250 Ll g% g5 gl e Agas ol Bpaa Jgd 4
an impact on the performance of the job duties. byl il g el

10- Poor relationships with colleagues and whoever is Ayl = Onlalaridly £ Da 31 = olaMall 3o lul =y -
dealing with the school.

Name: :(g.w‘zﬂ

Signature: ‘@351”

Approved and signed by the Principal.

Stamp
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